Page � PAGE �1� of 2





��Supervisor name 	Phone 





��Intern name 	Date of evaluation 





��Description of internship 











Please evaluate the following competencies of the intern as you have observed him or her in ministry. Circle the number that best describes the intern.


1 is a solid yes


2 is a tentative yes


3 is a tentative no


4 is a solid no








�
Competencies�
Additional Comments�
�
1�
2�
3�
4�
Appeared enthusiastic about ministry�
�
�
1�
2�
3�
4�
Was prepared to fulfill their responsibilities�
�
�
1�
2�
3�
4�
Related well to the students�
�
�
1�
2�
3�
4�
Related well to other staff and co-workers�
�
�
1�
2�
3�
4�
Took the initiative with projects and assignments�
�
�
1�
2�
3�
4�
Was open to constructive criticism from me�
�
�
1�
2�
3�
4�
Shared ideas without insisting 


implementation�
�
�
1�
2�
3�
4�
Recognized when they needed help and sought it. �
�
�
1�
2�
3�
4�
Demonstrated a loving, patient spirit�
�
�
1�
2�
3�
4�
Reached out to persons on the fringe�
�
�
1�
2�
3�
4�
Arrived on time�
�
�
1�
2�
3�
4�
Organized effectively�
�
�
1�
2�
3�
4�
Was resourceful�
�
�
1�
2�
3�
4�
Demonstrated gifts for ministry�
�
�
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What areas of strength did you observe in this intern? (list and be specific)




















What areas for further growth did you observe in this intern?























Did you meet regularly with the intern? If so what did you discuss or do in those meetings?




















Describe the interaction between the other staff members and/or the congregation:




















Did the intern display the maturity level needed for ministry?




















Additional comments:








�





[Church Name]


[Contact Name and Phone #]











Intern


Supervisor Evaluation











