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Apprentice Development

Identifying Apprentice Leaders

Why do I need an apprentice leader?

Apprentice development utilizes the principle of
multiplication. For example, an effective evangelist
who reaching 1,000 people a day for Christ will win
the world to Christ in 13,515 years. But a very
effective discipler who teaches or trains two people a
year to reach others for Christ has the potential to
win the world to Christ in 33 years.
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Identifying Apprentice Leaders

How do I spot a rising apprentice?

How do I overcome the objections of potential
apprentices?

e [ just don’t have the time
e | don’t have the gift of leadership
 I'm not the leadership type
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Apprentice Development

Identifying Apprentice Leaders

How do I confirm that I have the right
person as a potential apprentice?

e Get the opinion of other adult leaders

e Have them meet with Tim

e Talk with their parents

e Confirm that they have a teachable spirit
and are willing to learn
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Identifying Apprentice Leaders

If | become an apprentice,
what can I expect?

e Overview
 Four responsibilities
e Tips for developing apprentice leaders
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